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GCNYC is seeking to appoint a Provost to realize the potential of its ambitious, outward-looking 
College for the Common Good, located in SoHo, Manhattan. As the Chief Academic Officer 
of the College, the Provost will provide overarching leadership and operational accountability 
for all activities related to the academic enterprise. The Provost is charged with promoting 
and maintaining a distinctive academic vision for GCNYC, catalyzing innovation, and ensuring 
the highest levels of quality as the College grows existing programs and adds new programs. 
The Provost is responsible for ensuring the College’s successfully receives accreditation, and 
thereafter maintaining compliance with accreditation quality standards and assessment data to 
advance educational effectiveness, curricular innovation, and programmatic efficacy. The Provost 
will have oversight of 15 adjunct faculty, 4 staff, with an initial income target of $4 million.

Founded by Glasgow Caledonian University, GCNYC leverages 144 years of academic excellence 
to bring a distinctly global perspective to Masters-level degree programs.

In June 2017, GCNYC became the first international institution to receive degree-granting 
authority in New York, welcoming its first class in September 2017. Growing to almost 100 
students and doubling the student body in the span of two years, GCNYC has created a superb 
community of purposeful change makers from a diverse set of functional backgrounds.

The College’s unique degree offerings include M.S. degrees in:-
• International Fashion Marketing 
• Impact-Focused Business and Investing 
• Risk, Resilience and Integrity Management 

These degrees can be completed in one year (full-time) or 16 months (part-time) at GCNYC’s 
campus located in the heart of SoHo, downtown Manhattan.

Our Mission For The Common Good
As a College for the Common Good, GCNYC is committed to providing the highest quality 
education and research for the benefit of society at home and across the world. Each of GCNYC’s 
students will make a real difference in the communities that they serve and will be led with a 
strong sense of purpose.

Working closely with its founding University, Glasgow Caledonian University, GCNYC aims to 
deliver its College mission and commitment to the Common Good with its core values of integrity, 
creativity, responsibility, and confidence which are integral to everything it does.

Glasgow Caledonian New York College (GCNYC) 
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GCNYC Fair Fashion Center

The GCNYC Fair Fashion Center (FFC) incubates scalable business solutions to address the social 
and environmental impacts of fashion. Home to the only fashion industry CEO coalition, the Fair 
Fashion Center is leveraging the intersection of profitability and sustainability to help restructure 
the fashion industry as a respectful and regenerative ecosystem, supporting people, planet, and 
profits. 

FFC convenes CEOs, investors, scientists, and non-profit staff to identify operating efficiencies 
and innovations that turn complex global issues into responsible industry opportunities. FFC 
works privately with a coalition of 40 apparel CEOs, representing 246 brands, $260 Billion 
in annual revenue and nearly 12% of the global industry. The ongoing CEO roundtables equip 
decision makers with distilled data that allows them to reduce their impact, while improving the 
health and key metrics of their business. 

A trusted and enabling space for change has been established by FFC, allowing for the 
constructive collaboration that is redesigning the industry from the inside out. From regenerative 
agriculture, to cleaner, greener manufacturing, consumer engagement, transparent reporting, 
and the re-engineering of wasted resources, the industry is being re-shaped. Waste and 
environmental impacts are being eliminated. Operational savings are affording a rebalancing of 
social equity throughout the value chain. 

The research and innovation developed at the FFC enhances the curriculum of GCNYC’s Masters 
programs in International Fashion Marketing, Risk, Resilience and Integrity Management, and 
Impact-Focused Business and Investing, as well as helping the institution to continue to expand 
its global network.

To find out more https: gcufairfashioncenter.org/about-fair-fashion-center

Global Engagement
Part of a worldwide network, GCNYC offers students a truly international education. In addition 
to GCU’s locations in Glasgow, London and New York, the University collaborates with partners in 
Oman, Bangladesh, and across Africa. Explore GCNYC’s partnerships with organizations in New 
York and around the world gcnyc.com/about/globalpartnerships/

Glasgow Caledonian New York College (GCNYC) plays a pivotal role in GCU’s global network 
of teaching and research, giving students unique access to international thought leaders and 
stakeholders. Together, we are working with experts in industry to pilot real-world solutions to 
problems for business – and society.

Our Master’s programs emphasize applied research. This provides students with the advanced 
skills they need to analyze, propose and present solutions to pressing problems – ensuring that 
their voices are heard across company divisions and functions. This is all the more important 
as we address the growing demands for transparent and responsible companies that balance 
profitability and sustainability.
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GCNYC Academic Programs

GCNYC is helping transform education and industry alike by helping its partner organizations 
identify and address gaps in skill and then evolving its own programs in response to those findings.
GCNYC’s research-informed Master of Science programs are designed for students to enter as 
experts in their sectors and graduate as responsible leaders with the analytical skills and clear 
personal values necessary to create successful careers as truly globally-minded corporate leaders.
These cutting-edge programs bring an entrepreneurial perspective to developing sustainable and 
socially-responsible solutions for business and society on a global scale. Our programs are based 
on the best of Scottish and American higher education practices and are designed to be as practical 
as they are progressive, using contemporary case studies real-life examples, and challenging 
students to immediately practice what they have learned in class.

For more information on GCNYC’s M.S. degree programs gcnyc.com/academics/

• M.S International Fashion Marketing is a research-based Master’s degree, which draws on
144 years of academic excellence at our parent university in Scotland – this program will train
students to apply only the most relevant academic theories from a variety of disciplines to real-
life challenges in fashion marketing and strategy.

• M.S. Risk, Resilience, and Integrity Management provides students with a truly global,
interdisciplinary, and cross-sectoral approach to transforming the way any type of organization
approaches risk management. The program focuses on a holistic approach to risk management
through the management of critical emerging environmental, social, and governance (ESG) risks
and opportunities, including organizational ethics, compliance, and culture.

• M.S. Impact-Focused Business and Investing provides students with a solid foundation in
business fundamentals from the corporate, entrepreneurial, non-profit, and public sector
perspectives. Students get the opportunity to learn how to design and develop solutions to these
problems regardless of whether they are starting their own venture or working in a corporation,
social enterprise, or non-profit organization.

GCNYC celebrated postgraduate students completion of their studies 2019.
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Glasgow Caledonian University (GCU) Scotland

Glasgow Caledonian University is a vibrant, multi-cultural, modern university in the center of 
Glasgow. It is placed among the top 200 modern universities in the world by the Times Higher 
Education (THE) rankings as of 2019, and in the top 50 universities globally for social impact 
(THE, 2019). GCU is also Scotland’s leading modern university for research power, as ranked by 
the latest UK Research Excellence Framework. Its learning community of 20,800 students, from 
more than 100 countries, enjoys a wide range of award- winning support services and state-of- 
the-art facilities across each of its locations in Glasgow, London and New York.

GCU’s strategy is centered around its goal of building a global reputation for delivering social 
benefit and impact through education, research and social innovation. The University’s ambition 
is to achieve a global reputation for transforming lives, enriching cities and communities, 
innovating for social and economic impact and aligning with others through partnership and 
collaboration. GCU’s research strategy is underpinned by the Sustainable Development Goals, 
issued by United Nations in 2015 and developed in order to “end poverty, ensure prosperity for all 
and protect the planet”.

GCU has made excellent progress towards achieving its strategic priorities and is currently in the 
process of shaping a new strategy for the coming decade.

Further information can be found at: gcu.ac.uk/strategy2020/

The University is sector leading in promoting equality and tackling the gender pay gap throughout 
its workplace. GCU has placed particular emphasis on developing female leaders: 40% of its 
professors are female, which is among the highest percentage in any UK university.
To find out more about GCU visit gcu.ac.uk/
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GCU is a leader in the fields of business and management, engineering and the built environment, 
as well as health, life, and social sciences. The University is home to a global network of academic 
and industry experts and an internationally respected research community.

Key Facts - Academic Excellence

• 130,000 alumni in 140 countries
• 95% of GCU students are in employment or further study within six months of graduation

(The Higher Education Statistics Agency (HESA), 2018)
• Ranked in the top 200 young universities worldwide (Times Higher Education, 20189)
• Top 10 in the UK for social work and social policy (Research Excellence Framework (REF),

2014)
• Top 20 in the UK for allied health research (REF, 2014)
• Top 20 in the UK for built environment research (REF, 2014)

GCU is a signatory of the United Nations’ Principles for Responsible Management Education 
(PRME) and was the first Scottish university to join the UN Global Compact, a ground breaking 
initiative in responsible corporate management. GCU is also the first and only designated 
Changemaker Campus by AshokaU in Scotland, for its contributions to global social innovation 
and responsible business.

Research Strategy

GCU’s research strategy is underpinned by the Sustainable Development Goals, issued by United 
Nations in 2015 and developed in order to “end poverty, ensure prosperity for all and protect the 
planet”. Through our research, GCU addresses the Sustainable Development Goals via three 
societal challenges of:
1 Inclusive Societies
2 Healthy Lives 
3 Sustainable Environments

Our researchers are actively addressing these societal challenges that contribute to these goals 
reflecting the strengths of all of our campuses, academic schools and research centers.

To find out more gcu.ac.uk/research/

Academic Excellence
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Dr Annie Lennox OBE – Honorary Chancellor

Royal Academician, singer-songwriter, social activist and philanthropist, 
Dr Annie Lennox OBE was installed as Chancellor of Glasgow 
Caledonian University in July 2018. The first female Chancellor of the 
University, her relationship with us began in 2011, when GCU awarded 
her the first International Humanitarian Award for Outstanding 
Achievement in recognition of her work to promote health and human 
rights for women and children affected by HIV/AIDS.

As well as working with UNAIDS as a Goodwill Ambassador, over the years, Chancellor Lennox 
has worked with many organizations including Oxfam, Amnesty International, Greenpeace, the 
Red Cross, and Comic Relief.

In 2011, she received the Nobel Woman of Peace Award for work on HIV/AIDS prevention 
and control, and her humanitarian work was recognized with an Officer of the Order of the 
British Empire (OBE). She has honorary doctorates from several institutions including the Royal 
Conservatoire of Scotland, the universities of Edinburgh, London, and Essex, the Open University, 
the Berklee College of Music, and Williams College. In 2017, she was awarded an Honorary 
Doctorate by London’s Royal Academy of Music.

Professor Pamela Gillies CBE – President

Professor Pamela Gillies CBE, FRSE, a public health epidemiologist, has 
been Principal and Vice-Chancellor of Glasgow Caledonian University 
since 2006. She is a Founding Member of the Global Advisory Council 
for the African Leadership University and a Member of the RFK 
Human Rights UK Board. Pamela is also a founding Board member of 
the Grameen Caledonian College of Nursing in Dhaka, Bangladesh, a 
Trustee of the National University of Science and Technology (NUST) in 
Oman and was a member of the Board of Trustees of the British Council 

 from 2008 to 2014.

Cara Smyth - Vice-President 

Cara Smyth is Vice-President at Glasgow Caledonian New York College 
and is the founding director of the Fair Fashion Center. Coming from a 
business and fashion industry background, Ms. Smyth is responsible 
for establishing the University’s New York campus and is tireless in 
embedding its mission “For the Common Good” in all its activities.

Key People
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GCNYC Provost Opportunity
Role Summary 
Appointment: Provost, GCNYC
Reports to: President GCNYC
Location: SoHo District, 64 Wooster Street, New York 10012

GCNYC seeks to appoint a dynamic Provost to provide strategic, academic, and operational 
leadership to the College. The Provost will be responsible and accountable for the development, 
delivery and quality assurance of all the accredited programs and Executive Education portfolio 
for GCNYC. The Provost will be a strong academic leader who will ensure GCNYC’s academic 
programs align with its academic mission and vision, and its academic policies and procedures 
are implemented within the values framework of the College.

The Provost will report to the President of GCNYC and work closely with colleagues across the 
College, as well as in GCU and GCU London, to achieve the operational imperatives and strategic 
ambitions of GCNYC. 

Main Responsibilities 

Academic Leadership: 
• Serve as Chief Academic Officer, responsible and accountable for all internal and external

activities implied by that senior academic position within a licensed Higher Education
Institution in the Unites States of America

• Provide academic leadership over programs that contribute to the College’s mission and vision
• Ensure that academic policies and procedures are implemented within the values framework

of the College
• Develop new and innovative programs that are aligned to the mission and values set out in the

GCNYC Strategy
• Assure the highest standards in teaching, learning, and research, leading to the continuous

improvement of the student experience
• Build, maintain, and promote a strong academic profile for GCNYC through networking that

includes building partnerships with other academic organizations and professional bodies
nationally and internationally.

• Lead the process from candidacy status to successful completion of full accreditation by
Middle States Commission on Higher Education including implementation of the self-study
and assessment plans

• Provide reports to the President’s Executive Group and the Board of Trustees in order to ensure
that all appropriate academic governance matters are addressed
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Growth, Sustainability and Compliance: 
• Provide insights into the scale and scope of potential markets both within the University sector

and with industry, in particular leading the development of co-created programs intended to
address current challenges relating to sustainability and profitability

• Lead the team in the attraction and recruitment of applicants to expand the student body
across existing and future academic programs, ensuring all appropriate standards are
maintained

• Oversee the implementation of, and compliance with, all appropriate regulatory bodies,
including but not restricted to the requirements of SEVP (via Homeland Security), Title IV (via
Department of Education) and NYSED

Team Leadership
• Provide leadership and direction in attracting, preparing and retaining faculty, including

talented adjuncts, to ensure effective delivery of programs
• Foster a culture of continuous professional development, creating a dynamic academic

environment in which innovative teaching, learning and research thrive
• To continue to develop staff capacity for student recruiting, operations management,

assessment/institutional effectiveness programming and faculty support
• To represent, where appropriate, the President of GCNYC on any and all academic matters

relating to the College
• Collaborate with colleagues in Glasgow and London to develop research opportunities and

multi-campus learning experiences

Relationships and living the GCU Values and Behaviours 
• Contribute to positive working relationships between GCNYC colleagues, students and the

wider GCU community through leading by example and demonstrating the GCU Values and
Behaviors

• Support a positive and inclusive working and learning environment by promoting equality,
dignity and respect as part of day-to-day interactions and decision making



   11

Desired Qualifications

GCNYC is looking for an experienced leader with excellent communication skills and the ability to 
engage individuals from diverse backgrounds. With an outcome-driven approach, and a steadfast 
ability to address complex situations, the Provost will demonstrate drive, commitment, stamina 
and integrity in line with the values of the GCNYC. The Provost will coach, empower and manage 
GCNYC’s faculty and staff to realize their full potential. The Provost will be effective at forging 
positive relationships with key stakeholders in academia, industry and the community.

Experience, Knowledge and Competencies
Essential criteria for the role
• Doctorate level qualification
• A strong commitment to responsible leadership, sustainable business/corporate social

responsibility, or a related area
• Senior administration experience at a US higher education institution
• Demonstrated commitment to academic excellence and ethics
• Strong intellectual capability
• Results focused
• Outstanding relationship building skills and communication skills (verbal and written)
• Proven track record in developing creative solutions
• Demonstrable research experience with specific reference to initiating and supervising

impactful research
• Ability to diversify income streams, including philanthropic giving
• Highly motivated and driven personality with an entrepreneurial spirit
• Demonstrable commitment to delivering and improving the student experience
• Committed to widening participation in higher education
• Passion for the GCNYC Mission, Vision, and Values
• Commitment to equality and diversity
• Experience in dealing with regulatory and accrediting bodies (preferably Middle States

Commission on Higher Education (MSCHE))

Desirable criteria for the role:
• Experience as a subject matter expert in sustainability
• Experience working in complex organizational structures
• Experience with service industry or non-profit voluntary sector bodies
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Equality and Diversity 
GCNYC is an Equal Opportunity Employer. The College is committed to providing an inclusive 
and respectful environment for all members of its community. GCNYC seeks to empower each 
individual and support the diverse cultures, perspectives, skills, and experiences within its 
workforce. All staff faculty, and students are required to participate in annual unconscious bias 
and sexual harassment training.

GCNYC is committed to basing judgments concerning the admission, education and employment 
of individuals upon their qualifications and abilities, and affirmatively seeks to attract to its 
faculty, staff, and student body qualified persons of diverse backgrounds. In accordance with this 
policy and as defined by federal and state law, GCNYC strictly prohibits and does not tolerate 
discrimination against employees, applicants, or any other covered persons because of race, color, 
religion, creed, sexual orientation, national origin or ancestry, ethnicity, sex, pregnancy, childbirth, 
or a medical condition related to pregnancy or childbirth, gender (including gender nonconformity 
and status as a transgender or transsexual individual), age, physical or mental disability, 
citizenship, past, current, or prospective service in the uniformed services, genetic information, 
or any other characteristic protected under applicable federal, state, or local law. GCNYC’s full 
Equal Employment and Opportunity Policy can be found in the GCNYC Faculty Handbook, and 
its Dignity at Work and Study Policy can be found at: gcnyc.com/media/gcnycDignity%20at%20
Work%20and%20Study%20Policy.pdf

GCNYC is aligned with GCU’s mission is to be a University for the Common Good. Its core values 
of integrity, creativity, responsibility, and confidence are integral to everything it does and how it 
delivers its mission.
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Salary and Benefits 
An attractive package is offered including salary which reflects the experience that the successful 
candidate is able to bring to the role.

Benefits
Individuals are eligible for benefits such as healthcare, vision, dental and life insurance coverage, 
and 401K.

Location
GCNYC is located in the heart of SoHo at 64 Wooster Street New York, New York. Travel, 
including internationally, will be expected as part of this role.

How to Apply
As the College for the Common Good, GCNYC is committed to embedding equality and diversity, 
as well as the College’s values in everything that it does. As such, GCNYC welcomes applications 
from all suitably qualified candidates who demonstrate the GCNYC Values.

Inquiries, nominations, and applications should be sent in strict confidence to:

Pam Pezzoli, Partner 
Mike Baer, Partner

Amy Segal, Managing Associate
Isaacson, Miller

www.imsearch.com/7173 



New York
64 Wooster Street,
New York, NY 10012,
USA

www.gcnyc.com




